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Campus Climate Survey for UCSD - Findings Related to Graduate Students’

Graduate/Professional Students Overall Response Rate: 24% (n = 1,351). Response rates to important questions were often
lower.

Graduate students reported roughly equal comfort levels with the overall campus and classroom environment.

African American/Black, Latino, and multi-racial, as well as gender queer, respondents reported the lowest comfort levels
among graduate students.

African American graduate students also had the highest reported rate of negative experiences.

Within the past year, have you personally experienced any exclusionary (e.g., shunned, ignored), intimidating,
offensive and/or hostile (bullied, harassing) behavior at UCSD?
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20% of Graduate/Professional Students had seriously considered leaving UC San Diego.

23% of White respondents and 30% of Underrepresented Minority student respondents

20% of heterosexual respondents and 31% of LGBQ respondents

15% of respondents that were not Low Income students and 23% of Low Income respondents
18% of respondents without disabilities and 29% with disabilities
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Percent of graduate students that feel the following have a positive impact on campus climate:

Providing effective faculty mentorship of students 90.90%
Increasing opportunities for cross-cultural dialogue among students 86.90%
Increasing opportunities for cross-cultural dialogue between faculty/staff/students 85.50%
Providing a person to address student complaints of classroom inequity 83.80%
Increasing the diversity of the student body 83.10%
Increasing diversity of the faculty and staff 81.90%
Incorporating diversity/cross-cultural competency more effectively into curriculum 78.20%
Providing diversity training for staff 75.70%
Providing diversity training for faculty 75.60%
Providing diversity training for students 71.40%
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Top locations and sources of negative experiences by group

Top Locations Top Sources Top Behaviors
Gender Queer Class or Lab Student Singled out as group
Group meeting Friend spokesperson
Public space at UCSD Administrator Staring
With 1 other person Isolation
Derogatory comments
Not Gender Queer Class or Lab Student Isolation
Public space at UCSD Faculty Being ignored
Group meeting Faculty Advisor Intimidated
UCSD Event Co-worker Feared a poor grade
Women Class or Lab Student Isolation
Group meeting Faculty Being ignored
Public space at UCSD Faculty Advisor Intimidated
With 1 other person Co-worker Singled out as group
spokesperson
Men Class or Lab Student Isolation
Public space at UCSD Faculty Being ignored
Group meeting Faculty Advisor Intimidated
UCSD Event Administrator Feared a poor grade
African American/ Class or Lab Student Isolation
Black Public space at UCSD Faculty Being ignored
Walking on campus Campus Org. Intimidated
Feared a poor grade
Latino Class or Lab Student Isolation
Public space at UCSD Faculty Being ignored
Group meeting Administrator Intimidated
UCSD Event Staff Feared a poor grade
White Class or Lab Student Isolation
Group meeting Faculty Being ignored
Public space at UCSD Faculty Advisor Intimidated
With 1 other person Co-worker Derogatory comments
Asian Class or Lab Student Isolation
Public space at UCSD Faculty Being ignored
Group meeting Faculty Advisor Intimidated
With 1 other person Co-worker Racial Profiling
Middle Eastern Class or Lab Student Staff Isolation
Public space at UCSD Student Being ignored
With 1 other person Campus Police Intimidated
UCSD Event Friend Feared a poor grade
Multi-Racial Class or Lab Student Isolation
Group meeting Faculty Being ignored
Public space at UCSD Faculty Advisor Intimidated
With 1 other person Friend Feared a poor grade

! Results presented in tables and charts refer to graduate students only and were calculated by VC-EDI. All findings presented
represent all surveys that were at least 50% completed by respondents. The number of total respondents (n’s) varied by
survey question and, at times, by section within one question. Response rates for lesbian, queer, and Middle Eastern were
very low and these results should be interpreted with caution. Too few Native American respondents completed the survey
to produce results for this group.
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